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AKHBAR : SINAR HARIAN
MEF ingin berdialog lagi isu SIP
PERSEKUTUAN Majikan Malaysia (MEF) tetap membantah Skim Insurans Pekerjaan 2017 (SIP)
kerana jumlah caruman bagi majikan dan pekerja perlu diturunkan lagi. Selain itu, MEF juga
mendapati segala isi kandungan skim itu seperti berkaitan pampasan kepada pekerja juga perlu
dikemaskinikan. Pengarah Eksekutif Persekutuan Majikan Malaysia (MEF), Datuk Shamsuddin
Bardan berkata, pihaknya sukar menyokong SIP yang dicadang kerajaan itu kerana ia tidak memihak
kepada majikan dan pekerja. "Jumlah caruman 0.2 peratus yang dikenakan terhadap majikan dan
pekerja perlu dikurangkan lagi,” katanya kepada China Press. Kata Shamsuddin, pihaknya akan
meminta Menteri Sumber Manusia, Datuk Seri Richard Riot untuk mengadakan perbincangan sekali
lagi agar masalah itu dapat diselesaikan dengan segera. Rang Undang-Undang (RUU) SIP yang
baharu akan dibentangkan untuk bacaan kali pertama di Dewan Rakyat pada Selasa ini. Kata
Richard, RUU itu dapat persetujuan hasil rundingan tiga pihak melibatkan kerajaan, majikan dan
pekerja. RUU sebelum ini yang dibentang pada 1 Ogos lalu ditarik semula selepas dapat tentangan
daripada beberapa pihak terutama kesatuan pekerja.

AKHBAR : FREE MALAYSIA TODAY
MTUC slams bosses’ stand on workers’ insurance
PETALING JAYA : The Malaysian Trades Union Congress (MTUC) has denied ever agreeing to the
request by employers that only workers who do not receive termination or retrenchment benefits will
receive payments from the Employment Insurance System (EIS). Commenting on the statement by
the Malaysian Employers Federation (MEF) that the human resources minister had given a
“misleading statement” over the matter, MTUC president Abdul Halim Mansor said the only thing
agreed in principle by the employee’s representative in the meeting with Second Finance Minister
Johari Abdul Ghani on Aug 10 was the reduction in the contribution rate from 0.5% to 0.2%. “MTUC
never agreed to the request by employers that the EIS payments are only paid to workers who do not
receive termination benefits under the Employment Termination Layoff Benefit (ETLB) or workers
who are under collective agreement (CA).
“It is very unfair if workers’ contributions in the EIS fund is used to bail out irresponsible employers.
The ETLB and the CA are the sole responsibility of an employer under the relevant laws,” Halim said
in a statement today. MEF’s executive director Shamsuddin Bardan recently said that Human
Resources Minister Richard Riot Jaem had not given the whole picture of what was discussed in the
meeting. Riot had said it was disappointing that employers were still opposing the EIS despite the
monthly contribution rate lowered from 0.5% to 0.2%, which would be contributed equally by
employers and employees. Shamsuddin, however, said that it was agreed in principle that the EIS
was only applicable to employees that were terminated or retrenched but not paid retrenchment or
termination benefits.

“What the minister said in his statement was that the EIS was on top of the termination or
retrenchment benefits, meaning that an employee is paid termination or retrenchment benefits by the
employer and still collects the EIS,” he was reported as saying. Halim, however, said apart from the
reduction in the contribution rate, no decisions were made on other matters discussed during the
meeting. He urged the MEF to be more responsible when issuing statements. Halim said MTUC also
firmly objected to the proposal by employers to drop the elements of employment services including
training in the EIS. “This component is an integral element of all EIS models and in line with the
International Labour Organisation Convention No 168 (Employment Promotion and Protection
against Unemployment Convention, 1988).
“We are also against the MEF’s proposal that 1MOC (1Malaysia Outplacement Centre) handles the
job matching, job training or retraining of retrenched workers. “MTUC is doubtful of the ability of
1MOC in providing comprehensive employment services throughout the country. “This is because
1MOC only covers less than 20,000 employers and is more focussed on white collar workers, while
the EIS has 430,000 registered employers and 6.6 million registered employees in the private sector,
especially blue-collar workers,” Halim said. He said the EIS would be fully operationalised in 52
Social Security Organisation (Socso) offices throughout the country leveraging on existing capacity
and infrastructure.
Halim said MTUC was also against the MEF’s proposal to limit the period of EIS benefits payments to
three months only. “MTUC, on the other hand, requests the government to extend the period of
benefit payments for the better protection of workers. “MTUC urges the government to keep its
promise to implement the EIS. If countries like Thailand, Vietnam and even Laos have such schemes
in place, what else is preventing Malaysia, which is set to become an advanced and high-income
country, from implementing the EIS?” Halim said MTUC was expecting the EIS Bill to be tabled and
subsequently passed unanimously in parliament in October 2017 and enforced on Jan 1 next year.
“MTUC has been championing the introduction of such schemes for a long time to ensure the wellbeing of workers and families in the event of loss of employment and source of income,” he added.

